APPLICATION
Maypearl Independent School District

Date  Received:

Cortificati P.0. Box 40 Busincss Office:
ertificalion:
_ 300 Panther Lane Principal:
ransoript Maypearl, TX 76064 _
Continving Edueation: ____ . Business Manages:
This application will emain INACTIVE, ol Phone: (972) 4351000 Asst, Superintendont: e
conmplate transeripl(s)asd o copy of yeor -
teaching coutificale huve been received. AN (972) 435-1001 Superintendent: ____
{For Gftee Use Orlyd
“A Superior Learning Community”
NAME: SO - - - - 08 » - N A S
Last Fist Middfe
PREBENT : Phone (___ )
ADDRESS Number Strect AIC
et e+ oot e ) Business { ).
City State Zip A/C
PERMANENTY Former MISD araployee?

ADDRESS Number Street [(dves MNo
If yes, when?

ity RS Fip
POSITIONS FOR WIICH APPLYING
A. Type(s) of Centificate(s} heid: Valid other state(s):
71 vali permanent Texas (Date: / / Y I Texas One Yeav{issued: [/  /
[} valia Sandard Texas (Date Igsued: 7/ /1 Hitve you ever had 2 lemperary oF emergency pennit in Texas?
[ Will veceive Texas certification apon graduation CIne [ Yes, for the schoof yeac(s) -
[ Degree, no certification; Carrent Dogree Plan __ NO YES
] None
B. Cheok all appropriate doxes: (Check only ones for which you are certified and applying) .
[] Secondary Teacher ] Rlementary Teacher Other Positions: [T #lem. {13, Bigh [ S igh
[ special Bdueation Teacher
Teaching Feld(s) Preference(s): (Ploase Number)
et e Kdg. 1 Librarian [ Diagnostician ] $pecch Therapy
2, .. [ Grade 16 [T Grade4s ] Paraprofessional
(1 . High 3 sn High [ Counselor e [ Administrative ¢ Mid Management
Position: -
[T Bilingsal [J 181, List Grade Preferences T -

{1 Concl- Sports

Other- Bxtra; o o




Teachmg Experience

List all teaching experience. Put § beside any experience where you worked as & substinte -

Dates Towal Puanies of School Adhress Granle Lewel Fult Public Reason lor
Jiwin To Sehix Distsiet College City Slawe Or ‘Time? Sehool? Lewsving,
Mo, ¥Yr. Mo, Yy Yeurs o Private School Subject Area

*Tetal neniber of
Creditable Years

Have you been involved in tcam (caching?

L] No

L] Yes

STUDENT TEACHING

Mame

Dinte
Frpm To Subjeet Compritting Schoo) Sehool Digricl
Mo, ¥Yr. Mo. Y Orade Level Tuagher And Address

- . ) N }
PROFESSIONAL REFERENCES
List most recent employers/prineipals/consoitants {(Use additional sheel if necessary) State
name by which forner eimployers would recognize you { )
Supervisor Sehionl Mame Tifle Address Phong
MNumber Stredt City  ZipCode ACHM b




Highes{ Educational Level Attained:  Bachelor’s depree  Master’s degree  Doctorate degree

High Schoot Completed . Location
City Stafe
COLLEGE WORK
Attendance Date Grade ) .
Institution Location From: ToMod Pepree | Poing Mjor “,r hinons ”",
Nane City State ¥ro Meo Yo Avg. . "

Other Personal Information

Arc you related to a member of the MISD School Beard?

If ves, whom? Relationship

Have you ever been convicted of a misdemeanor (other than fraflic violation} or feloay?

If yes, please explain:

CONVICTION OF A CRIME 35 NOT AUTOMATIC BAR TO RMPLOYMENT. THE DISTRICT WILL CONSIDER THE
NATURE OF THE OFFENSE, THE DATE OF THE OFFENSE AND THE RELATIONSMIP BETWEEN THE OFFFENSE AND

POSITION FOR WHICH FHE APPLICANTIS APPLYING,

FIAVE YOU EVER DAD A TEACHING CONTRACT NON-RENEWED OR TERMINATED?

IF YIS, PLEASE
EXPLAIY:

WHAT TYPE OF EXTRA SCLHOOL ACTIVITIES WOULD YOU BE WILLING T0O DIRECT?

EMPLOYMENT OUTSIDE OF ERUCATION
List dates in chronological order

Dates
From  To Type of Work Name of Compazsy

Address




PERSONAL STATEMENTS

PLEASE ANSWER TWO OF THE FOLLOWNG QUIESTIONS WHICH INTEREST YOU ONAN 8 37 X 117
PAPER 1N YOUR OWN HANDWRITING. ALSQ, YOU MAY GIVE US ANY ADDIFIONAL INFORMATION
THAT YOU FEEL MIGHT MELP US BECOME BETTER AQUAINTED WITH YOUR PERSONAL
QUALIFICATIONS.

1. What do you feel ave your strongest assets velative to the position for which yon are
applying?

2. Write a short paragraph describing your philosophy of edueation.

3. How do vou plan to use evaluative findings (including stndent academic achievement
data) fo gaupge your professional effectiveness?

4. What ave some strafegics that youn will use to assnre suceess when preparing
students for TAKS, AP tosts, SAT, ACT or graduation?

5. Describe some appropriate amd effective techniques (0 encourage conumunity and
parental involvement in a successful scademnic program.

I hereby certify that alf information given in the application is true and correct, and | understand

that misstatements of materiai facts may not only resull in my disqualification fiom employment,
but may also be considered for dismissal from the service of Maypearl Independent School
District.  Furthermore, if elected, | apree to accept the assignment to the building and

employment as made by the Board of Bducation or its designee. | hereby avthorize the District to

conduct waork history, personal reference and police record inguiries {0 determine nyy

acceptability for employment.

Signature of Applicant

Date

Maypear! Independent School District is an equal opporiunity ciaployer and does not

diseriminate against any applicani on the basis of race, color, religion, gender, national

origin, age or handicap,



CRIMINAL HIsTORY RECORD INFORATION REQUEST

Cenfidential

The Maypear! Independent Schoot District is required by Texas Education Code Chapter 22,
Subchapter C to review the criminal history of applicants, employees, independent contraciors,
student teachers, and cerfain volunieers. The information requested below is necessary to obtain
criminal history record information.

Please print,
Name . _

Last Firse Middle
Social Security Number Date of birth

Diriver’s License

State and Number
Mailing Address

Street Ciry State Zip

8ex: (3 Male CF Female Bthnicity:  [F Black €} White/Other

Lunderstand that the information I am providing about age, sex, and ethnicity will not be used to
determine eligibility for employment but will be used solely for the purpose of obtaining criminal
history record information.

Signature

Date

This form will be removed from the application and filed separately in the HR office.

il



MAYPEARL INDEPENBENT SCHOOL MISTRICT
P.0. BOX 40
MAYPEARL, TX 76064
(972) 435-1000 XAX, (972) 435-1001

SARE SCHOGLS PROIECT CONSENT FORM

CONSENT TO PERFORM CRIMINAL HISTORY BACKGROUND CHECK 1N COMPLIANCE WITH THE
FORA {FAIR CREDIT REPORTING ACT)

r:)ﬂ[c: ..........................

Last Name M

Maiden andios Other 1.ast Names Used

City* County® St

Date of Birth* Social Securily Number#* Sex¥t Race™* .

i ,am d!l applmm for unployment with Mdypm:l lhD and have hu,n

chc,ck i do hmeb_y consent. o {he employer usc of any mf(mmuon pmwdod dmmg the applu,atuon
Process in performing the criminal bistory check, The employer has informed me that | bave the vight to
review and challenge any uegative nformation fhat would adversely impact a decision to offer
employment. In addition, 1 have been informed that 1 will have a reasonable opportunity to clear up any
nistiaken information reported within a responsible fime frame established within the yole discretion of
the cmpioyer. Under the Fair Credit Repmting Act, 1 have heen advised that upon request 1 will be
provided the name, address and telephone number of the veporting agency as well as the nalure, substance
and source of all information,

*AS SHOWN ON THE ORGINAL APPLICATION
“*P0 RE USED ONLY FOR CRIMINAL HISTORY SEARCHES, AND NOT A PART OF THE
PERSONAL FILE.

The following are my responses to questions about my eriminal record history (if any) with descripiions
to any guestion with a YES answer:

1. Have you ever been convicted or plead guilty before a court of any federal, state or shunisipal erjminal
offense?

{Bxcluding wminor traffic viclations)  YES  NO

IT YES, please provide an explanation below:

2. Have you ever received deferred adjudication or simitar disposition for any faderal, state or municipal
criminal offerse?  YES  NO
If YUS, please provide an explanation befow.




3. Have you ever received probation or conmunity supervision for any federal, state or municipal
criminal offense?  YES  NO
1£YES, please provide an explanation below:

4. Flave vou ever heen convicted of any criminat offense in a country ontside the jurisdiction of the
tnited States?  YES ~ NO
f YES, please provide an explanation below:

5. As of the date of this authorization, do you have any pending criminal charges against you?

YES  NO
HYES, please provide an explanation below:

&, Ppivers License & _ State Issued

THIS SECTION 1S TO BE USED TO LIST ALL COUNTIES AND STATES OF RESIDENCE SINCE
AGE 18 OR SCHOOL GRADUATION. YOU MUST BE SPECIFIC ABOUT DATES OF
RESIDENCE.

CITY/TOWN COUNTY STATE DATES FROM TO

L HERERY CERTIFY THAT ALL INFORMATION PROVIDED IN THIS AUTHORIZATION 18
TRUE, CORRECT AND COMPLETE. | UNDERSTAND THAT IF ANY INFORMATION PROVIES
TO BE INCORRECT OR INCOMPLETE MAY BE GROUNDS FOR THE CANCELING OF ANY
AND ALL OFIEERS OF EMPLOYMENT THAT EXISTS AND MAY BE USED AT THE
DISCRETION OF THE EMPLOYER,

SIGNED TS DAY OF , 20
Applicant (PrintNeme) R —

Applicant Signature




Model Job Descriptions Teacher

Human Resource Services Rev. 6/6/2003
Job Tite: Teacher Wage/Hour Status:  Exesapt

Reports to:  Principal Pay Grade:

Dept/Sehool:  Assigned Campus Date Revised:

Primary Purpose:

Provide students with appropriate learning activitics and experiences in the core academic suliject
area assipned (o help them [liill their potential for intellectual, emotional, physical, and social
growth. Enable students to develap competencies and skills to function successfully in society.

Qualifications:

Edueation/Certification:

Bachelor’s degree from aceredited university

Valid Texas teaching cortificate with required endorsements or required training for subject and level
assipned

Demonstrated competeney in the core academic subject area assigned

Special Knowledge/Skills:

Knowiedge of core academic subject assigned

General knowledge of curriculum and instruction

Ability to instruct students and wanage their behavior

Strong organizational, communication, and interpersonal skills

Lxperience:
At least one year student teaching or approved internship

Major Responsibilities and Duties:

Instructional Strategics

i

Develop and implement lesson plans that fuifill the requirements of district’s curricutum program and
show written evidence of preparation as reguired.

Prepare fessans that reflect accommodations for differences in student fearning styles.

Present subject matfer according to guidelives established by Texas Bducation Agency, board
policies, and adminisirative regulations.

Plan and use appropriate instructional and learning strategies, activities, materials, and equipment that
reflect understanding of the learning siyfes und needs of students assigned,

sonduct assessment of student leasning styles and use results o plan instructional activities,

HEJ © 2004 Texas Association of School Boards, Ing. All rights reserved,



Model Job Descriptions Teacher
Human Resource Services Rev. 6/5/2003

-

6, Waork cooperatively with special education teachers to modify cusricula as needed for special
education students according to guidelines established in Individual Education Plans (1EP),

7. Work with other members of staff to determine mstructional goals, objectives, and methods according
t0 district requirements.

8. Pian and supervise assignments of teacher aide(s) and volunteer(s).
9. Use techuology to strengthen the teaching/ledrning progess,

Stndent Growih and Development

10, Help students analyze and improve study methods and habits.
1t Conducl ongoing assessment of student achievement through formal and informal testing,
12. Assume responsibility for extracurricular activities as assigned. Sponsor oulside activities approved

by the campus principal,
13 Be a positive role moded for students, support mission of school district,

Classroom Management and Organization

14, Create clagsroom enviroament conducive 1o Jearning and appropriate for the physical, social, and
emotional development of students,

15. Manage student behavior in accordance with Student Code of Conduct and student handbook.

16. Take all necessary and reasonable precautions (o proteet students, equipment, materials, and facilities.

7. Assist in selection of books, equipment, and other instructional materials.

Communication

18. Establish and maintain open communication by conducting conferences with parents, students,
principals, and teachers.

9. Maintain a professional relationship with colleagues, students, parents, and community members.
20. Use effective communication skills (o present information accurately and clearty,

Professional Growth and Development

21. Participate in staff development aclivities 1o improve job-related skitls,

22, Keep informed of and comply with state, district, and school regulations and policies for classroom
teachers.

H:n© 2004 Texas Association of School Boards, Inc. All rights reserved.



Model Job Descriptions Teacher
Human Resource Services Rev. 8/5/2003

Compile, maintain, and {He all physicat and computerized reports, records, and other documents
requived,

23.
24, Attend and parlicipate in faculiy mectings and serve on staff committecs as required.

Supervisory Responsibilities:
Supervise assigned teacher aide(s),
Working Conditions:
Mental Demands/Physical Demands/Environmental Factors:

Maintain emotional control ander siress. Frequent standing, stooping, bending, putling and pushing,
Move small stacks of lextbocks, media cquipment, desks, and other classroom equipmaent.

The foregoing stalerments describe the general purpose and responsibilitics assigned to this job and are nolan
exhaustive list of all responsibilities and duties thar may be assigned or skills that may be vequired.

Apnroved by Daie

Reviewed by Date

HEJ © 2004 Texas Association of Schoot Boards, (ne. Alf rights reserved.
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